AT - G 3R GaT &8
Library and Information Centre
Your Strategic Learning Partner

wirE fm @
Gilebalizing Ingian Thowghe

#lI

KinMedia

At least 4 of 54-4%

LI Wwomen at lIM-Indore
recorded larg- ST

R 65.9%

of women in
flagship MBA

programmes EGERILIIIYS

SreeradhaBasu

Bengaluru: A growing number of
women are making it to India’s
mostsought-after MBA classrooms.

At least four of the six old Indian
Institutes of Management (IIMs)
have recorded their highest percen-
tage intake of female students in
the flagship two-year post-graduate
programme (PGP) in management
this year, as a sustained push to im-
prove classroom diversity pays off.

1IM-Kozhikode, which has been
the forerunner in driving gender
diversity among 1IMs, has enrol-
led 329 women—the most on re-
cord and making up about 66% of
the 499-strong batch of 2026-28.
This surpasses the previous hig-
hest of 59.1% (289 women in 480
students) in 2024-26.

AtlIM-Bangalore, womenaccount
for 42% of the 541 PGP students in
the new batch; while at [IM-Ahmed-
abad, it's 30.92% of the 414-strong
batch. Women constitute 54.4% of
the cohort of IIM-Indore’s 2026-28
batch, the highest ever.

Overall, about 45.7% of the total
PGP2026-28batch acrossthetopfive
IIMs of Kozhikode, Indore, Banga-
lore, Ahmedabad, and Calcutta are
women, compared with41.7% inthe
2025-27batch.

The gains come as [IMs increa-
singly look beyond entrance test
scores to build more balanced class-
rooms, mirroring similar efforts by
India Inc to shore up diversity wit-
hin ranks. Alongside measures to
improve gender representation, in-
stitutes are also actively trying to
broaden academic diversity, argu-
ing that varied perspectives enrich
classroom discussions and prepare
graduates better for corporate and
leadership roles.

Recruiters too prefer diversity
in potential hires, said campus so-
urces. “Over the years, our insti-
tute has been a pioneer in re-engi-
neering the classroom demograp-
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Gender Gap? Women
Now Are Nearly Half
of New IIM Batches

Sustained focus on diversity lead to the highest-ever
share of female enrolments at the six older institutes

women at |IM-
Kozhikode - highest

of the total 2026-28

hic to reflect a more inclusive and
progressive learning environ-
ment,” said [IM-Kozhikode direc-
tor DebashisChatterjee. "Wehave
consistently implemented a mul-
ti-layered approach to foster an
inclusive cohort.”

Several institutes have diversity-
focused measures in admissions.

1IM-Kozhikode said it continues
to factor gender diversity into its
multi-stage selection process, whi-
le placing greater emphasis on
candidates’ motivation, intent
and experiences. [IMs Ahmed-
abad, Calcutta and Indore award
gender diversity points during the
admission process.

“lIM-Indore remains committed
tostrengthening itsexisting gender
diversity initiatives and continuo-
usly reviews its policies and sup-
port systems to ensure they remain
effective and rele-
vant,” said director

Himanshu Rai.
“The institute will
: continue to build on
its admission polici-
es, mentoring fram-
ework, student support mecha-
nisms, and campus engageiment ac-
tivities to encourage greater parti-
cipation and leadership among

women,"” hesaid.

The number of female students
at IIM-Indore has increased mar-
ginally to 265 out of 487 students
this year, compared with 262 out
of 487 last year.

“Toincrease the number of female
candidates invited for interviews,
we introduced gender diversity po-
ints for the 2025-27 batch and conti-
nued this practice for the 2026-28
batch,” IIM-Ahmedabad chairper-
son (admission) Karthik Sriram sa-
id. At the institute, 128 of the 414 stu-
dents in the new batch are women.

At the oldest among the 11Ms,
Calcutta, the percentage of fema-
le students has risen to 33% %
this time from 26.7% in the batch
that joined last year.




